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ÚßĂØÞĂĖĩÍØ 
  

ĞßĤÝýå áÏÓđĆú øīíôĠĂāÿÞÝĩ ËöËÞ ĆĤßĖĂñčĩ áÏÓđĆú ĞßĤÜô ËöËÞ 

ãÚďĉĢØçĥØèÞ, ĆĤßĤÜÍÿÍĤÚĤ 1983-í àøÍčûÍĔĄÏĤØÍĠāýè, ãñĉÍýô 

ÑěāûÏďċØåĆĥúöÞ. ĞßĤÝýå áÏÓđĆåáÞ ÑďċÝ ËĤãøËĎÞĆĢĤØÞĂôĖïÞ àøÍčûÍĒØåĆôāý 

ËöúöÞ ĞßĤÜô öøĩô. ÑčĖõÞÚĤ Ïóñý ÍöĤÚôå-ãñæčûå ãóÕô ãñæĢĂÍØāýæÞ ËĢýûĐôĤ, 

ËāýĠØûĐôĤ Ïóñý ÑěāûÏôĩôå, ôÍėĖėûĐôĤ, ĢĐĆÍčûĐôĤ Ïóñý ÏěØûĐôĖïÞ  

ÍčĔúôÏôĖïāý Ïóñý öøîúĪĤÚûĐôĖíå ÑěāûÏôĖïÞ ÑûĐĉÍěÞÚôå.  

ÏĖĕô ÜáÞĆÍØÞĂÿÍĤÚèÞ ãċĂÏÞĂÏÚóñĐÍôÞØúôå ÑûĐĢÜÍĢÞÜôÞØúöÞ ËĢýûĐôĖíå Ïóñý 

ËãČØěÞÚôå Ü×ěúĩÞ ÏÍÿôĩôå. Ýúø ÏĖĕèÜòĖĂÍÞ ÍôåäĤ ÚĕĩāýÏÜĤÚôå ÍôåäĢĖôÏĤÚĤ 

ËāýĠØûĐôĖíå Ïóñý ÍöĤÚôå ÑûĐÏĐčÍċôå Ïóñý ÑûĐÏħěāûÏċôå Ýåáöúĩĩċôå, 

ÏÚĤÚÏĐÏúĩôĖíå ØßÞÚè ĂęāûĖÖí ÑûĐÏħÿÍĤÚíå ÚħċĤÚíå ËāýėêÍčíå Øßāýè ĆĤàôĤ 

ËþúùèÞ àøÍčûÍĔĄÏĒØĆåôå ÏĥĖĔÞĆÍċôāý ĆøĢÞÜôĖíå ËĢýúô. 

ĞßĤÝýå áÏÓđĆåáÞ ãċĂÞĂÏĖôĢåãúôÿÍĤÚÞ ÏĖĕèí Ïóñý ĠÞĂÚóñĐÍĥúøĤÚĤ Ëöúôå 

ËĤãøËčĤØÞĂôĩ ãóÕôĠØíô. ĞßĤÝýå áÏÔĐĆåáÞ ØØĔĖĂñċĠØüÞ øýøËĖĂñċôå Ëöúôå 

ÑûīñĆĤØÞĂĢÞÜôĥúöÞ, ñß×ÕāûÏôĖïÞ Ïóñý ËĤãøËĎØèÞ ãċĂÞĂÏĖĂñôĖíå. 

ÏĖĕéĤãÍċĤ ãóÕôîúĪĤÚÞ ÓÿĔÿÍĤÚÞ ĞßĤÜô öøĩô öøûĥúöÞ ĢÍĉøĄÏĤÚØå ĢöĤ 

ËãċåãúôĒúøĖñĪĖíå ÑĒĖÕāûÏèØåĆĥúôå àøÍčûÍĔĄÏĒØöÞ. ÑÏôåĂñúĥÞÚÞ, ßĂÏô 

ËûåãúôóñĐèÜÍÿÍĤÚĤ Ïóñý ÕĖøÕāûÏôĩ ÑæÏĖĂñûĤÚĤ ÚßïÏèØåĆĥúöÞ ãóÕô ËãČØÞĆöÞ 

öøûúöÞ ÏďĉçúĥÞÚô ÑûĐÏô ñß×ÕāûÏèØåĆöÞ àøÍčØèÞ.  

ËāýĠØûĐĊÞ ËÿĂÿÍĤÚÞ ØèíÏĤÜíôå Ïóñý ËĤãøËĎĢËúøĤÚÞ ÑěāûÏôĖïÞ ÕĖøÍØôå 

ËöËÞ öøĠØĥúöÞ ËĢýúô. ôÍėĖėûĐĉĥÞ ñÚËĖĂÿÍĤÚÞ öÝíå ôÍėĖėĔĀíå ĢĤãíÍÞ 

öøĩô ËĢýúô. ĢĐĆÍčûĐĉåáÞ ñÚËĖĂÿÍĤÚÞ ãċĂÞĂÏĤÚíå Ïóñý ÑċêĖøĤÚíå ôÍėĖėīíå 

ÏĥāûæÏĖĂñċíå ÑĉÞĂĒØöÞ ÏċúĥúôĐčÍċØèāý. ÏěØûĐĉåáÞ ćúĩÞĂæÏĢĢÞÜÿÍĤÚÞ 

ÐĤßÞĂñèØåĆĥúôå ÜñËúöÞ ÏĥČØöÞ ÏěØíå ĆýóñĖĆËôĖïÞ ÑûĐÏôå ãøÜÍ× ÍßÍĤÜĤÚĩô 

ÑÏôåÜÍÿÍĤØāýè ËåÜčĔûóíå ĆýóñĖĆËôĤ. òúø ćúĩĪûĤÚÞ ËãċĤØÍôĖíå ÑĉÞĂĒØöÞ 

ÍčĔúôÏĤÚûĐċô. 

ãóÕô ÑěāüĂñċĤ öøûúô ÏÍÿďčËæÏĒØåĆôå ÍöĖĂæÏĐāýØå ÏĖĕéÜòĖĂÍóíå ËãČØæěÞÜíôå 

àøÍčĤÛØåĆôå $100,000-öÞ ÏĖĕèïÞ; ÏĥāûæÏĐāýØå ËûúôÏėåáÞ ÍāÿĒóíĆĤØÞĂôĖïÞ 

ËãČØæěÞÜíôå àøÍčĤÛØåĆôå ĞßĤÜô ËûúôÏĖėĥúöÞ, Ïóñý ËãċĖĂĂñËúøĤÚÞ ËûúôÏĤÙÞ 

ÍíÏĖċÏåáÞ ÏÍāÿĢÞÜĖôĩôå ÍßÍĤÜĤÚí. ĄûåãúôĤ Ü×ęĩ; ĞßĤÝýå áÏÓđĆåáÞ 

ËûúôÏãúôĤÚöÞ ËãČØåĆôå ĆĤàĂñċÞ $30,000 ÏĖĕèïÞ ÑċĖĆÍØèÜÍĢÞÜôÏĤÚôå ÜāûñöÞ 

ÏďĉçúĥÞÚöÞ ËûúôÏãúôĤÚöÞ ËãČØåĆöÞ. ĞßĤÝýå áÏÓđĆú ãóÕôĠØĥāý ËÿĂĂñċÞ 

ËĤãøËčåĆíå ñôñØÞĂôĖíå ËûúôÏĕôÞÚïÞ ÝÞĄíĩ àøÍčāÿÞÝôå ÚúôĤáĂÏĤØÞĂĢÞÜôĖíå. 

ÏÞĄĒúøÚåâĢÞÜĔýÏĤÚØå ĞßĤÝýå áÏÓđĆåáÞ ãóÕôĠØĥÞ ÑěāûÏêĄÏĥúøĤÚÞ Ïóñý 

ãċĂØÞĂæÏĢÞÜĖôíå ĂęûĖôĥØèÞ ãØñĉĥÞ ÏĩċĤãÍØĥāý Ïóñý ÚôĂñÞĂÏĖôĥúöÞ 

ËĤãøËčĤØûòĥÞ.  
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Introduction 
 

Qikiqtaaluk Corporation (QC) is a wholly owned Inuit birthright corporation of the Qikiqtani 

Inuit Association, created in 1983 to be the for-profit , development arm. 1#ȭÓ ÐÕÒÐÏÓÅ ÉÓ ÔÏ 

provide employment and financial opportunities for Inuit in the region.  It is a complex and 

multi-faceted company involved in fisheries, real estate and development, retail services, 

information technology and environmental and mining and resource development sector.  

Last year we featured our highly successful involvement in the fisheries industry and the 

benefits derived from that activity. This annual report will focus on the real estate division 

and the many projects undertaken and underway in this area, from tenant to the first project 

the Blue Dome to creating an entire commercial and residential development in Iqaluit. 

QC has once again had a successful year and continues it high rates of Inuit employment in 

its companies. QC has a remarkable track record in Inuit training, capacity building and 

employment success.  

This past year company representatives toured the regions communities to determine how 

assistance could be provided to grow the commercial sectors. While not completed, a lot 

has been learned and planning has started to strategically position the company to assist 

communities in various areas of economic growth. 

The real estate division added holdings and continued to work on the development plan for 

Inuit Owned Lands in Iqaluit.  The retail division opened a new convenience store in the 

Plateau Subdivision of Iqaluit. The information technology division opened a successful and 

competitive retail outlet expanding it services and capabilities. The environmental services 

division faced a crossroad with all major environmental remediation programs in the 

Canadian Arctic being completed with the successful completion of the Cape Dyer 

remediation project. They now are refocused on supporting services for the mining industry. 

The company has expanded its Community Initiative Program by increasing its annual 

contribution budget to $100,000 per year; expanded its School Breakfast Program support 

funding for Qikiqtani region schools, and continued its support on the Students on Ice 

Program. In addition to this; QC offers a Scholarship Program of $30,000 per year towards 

five different areas of post-secondary education. QC and its group of companies include a 

potential for employment on graduation with this cash award. 

$ÅÓÐÉÔÅ ÔÈÅ ÃÈÁÌÌÅÎÇÅÓ 1#ȭÓ ÇÒÏÕÐ ÏÆ ÃÏÍÐÁÎÉÅÓ ÃÏÎÔÉÎÕÅ ÔÏ ÔÈÒÉÖÅ ÁÎÄ ÄÉÖÅÒsify with the 

leadership of the Board and senior management and the dedication of its entire staff. 
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ËåĂěÍÜĖíå ÚĆĔÞĆǥ  
 

ÚúĩĄæÞ ÏĖĕèÜòĖĂÍóíå ÍôåäûÏÞØúöÞ 2014-2015, ÚĆĒíøĤÚíå 

ÍôåäôÏĖôĐûĖíčúôå ãċĂÏÞĂÏÿÍĖôĩôå ÏĖĕèÞÜ. öøÞØúô 

ÏÞĄĒúøĤÚôå ÍöĤÚôå ÏÚĤØāýæÞ ĞßĤÝýå áÏÓđĆåáÞ 

ãóÕôĠØĥāý ÜËñËóíċÞ, ßĂÏôû áÏÓđĆåáÞ ćúĩÞĂċÞ Ýåáôĩ Ïóñý 

ÐĤßÞĂñæÏĖĂñæāýØå ØèĂěāûÏďċØåĆôå ÏÚĒíøĤÚôå ÑďċØåĆÞĂÏěúôå 

ÑĒĖÕāûÏôĖïÞ ÑěāûÏôĖïāý ãąñôûúôå ãñæěāûÏčÞØèÞ.  

ãóÕôöÞ Ïóñý ËãČĂÏÞĆôå ØèĂĢÞÜôĖíå ÑûĐĢØĢĖôĖíèÞ ÍěèÞ 

ÑøĄÏĒúøôÞØèÞ ÑďċØåĆØúôå ĢÍĉñôÞØèÞ ØèĂñčÞØúôå Ïóñý 

ĂÏóñØāýæÞ ĞßĤÜô öøûĥúöÞ. ãċĂôĢÞĂÏÚóñĐÍÿÍĤÚĤ Ïóñý 

ÚĆĖėóñĐæÿÍĤÜęÞ ÓÿĔúôęÞ öøûûòãĆĥúöÞ ĞßĤÜô ñßñďċØåĆöÞ ÑěāûÏďċØåĆÍøčĤÚôå 

ĢÍĉøĄÏĤØāýÜ. ãØñĊÞ, ãØñĉÍôĖíöÞ ÏĂĥúôå ÑûĐÏåĆĢĔýÏĤÚØå ÓÿĔĢØĢÿÍĤÚÞ 

ËĤãøËčĤØāýÏÜĖôå ËÿĢĤÚØå.  

ÍÑèĄÞÚèÞ ÕÿúÙø ÚýëĖċå ãØñĉĒåãúôÿÍĖôĩôå Ïóñý ÏāÿÞØ-àøÍčûĐĉÍôĖíå 

ãñæčĢĖôÏûĤÚô, Ïóñý Ü×ěÍęÙÿÍĖÕęÞ ýÏĂ ÏÍāÿĞÏĤ ĞßĤÜĖċÏíÍĤ. Ġčúøîå ýÏă 

ËĤãøËčÞĂÏÿÍĔėÞ Ïóñý ËãČØûúôå ÜáúøÜåáÞ ÐĤßøĄÏĤØāýÜ ÏÍÿôÞØèÞ.  

ãØñĊÞ ÏúħØĂñËúøĠāýæÞ ÏĂďĉÜĖôÍċöÞ ÏÍÿÞĂďċØöÞ ãØñĊÞ ËûúôÏĖôĢÿÍĤÚÞ 

ÏĩċĤãÍÙÞ ËĤãøËčĤØöÞ ËÿæčÍāýØå. ÑīñĐÍóñÞ ãØñĊÞ ÚßĂñÞĂÏĐÏĢĖôĥúôå Ëôæčíôå 

ÑûĐÏåĆíôāý Ü×ěô ÏĂďĉÜĤÚóñĐÍċíå ĂÿĖċÏí ÏÍÿÞĂďċÜÍěÞÚôå Ïóñý 

ćúĩÞĂčĐÏĢĢÞÜôĖíå ËÿĢĤÚíå.  

ÍďĉøĤÚóñĐÍÿÍĤÚĤ ÑěāûÏôĐčęÞ ÏÚÏêûÍĖôĐÿÍĤÜÞØèÞ. ËĤãøËčĤÚûĐôĖïÞ ÏÚÏêĤ 

ÏĥĤÜÍÿÍĤÚĤ ÚôčÍāýôý ËĤãøËčĤØöÞ. Ýúø ÍöĤÚôå-ÏĖĕèôå ÑøĄÏĤÜÍĂñċĤ 

øûïçæÏĢĖôĥúöÞ ÑûĐÏåĆØúô ĂęāûÍďčÍčĐÏüÞ Ïóñý ËĤãøËčĤØęÞ Ë×ÑæčÍÞĂÏĖýØå 

ùīñÞÚíå ÑôÏĖôÍÞĂÏĠāýæÞ. ßħāûĖí, ãØñĊÞ ãñæÏûÿÍĖíċÞ àøÍčûĐôĖïÞ ÏÚÏêĖôå Ïóñý 

ĂęāûÖĖĂÍØÞ ØØĔĐÏúĩÍÞ ĞíĖĒøÞÜÍĂñûĤÚĤ. Ïáúôĩô ÏáôÏýå ÍÜĤßčÍċĤ ÚĆÍñďċØöÞ 

ÚßïÏèØåĆĤ ÏĥĤÜÍÿÍĤÚĤ.  

ÑûĐÏĐèíøĤÚÞ ĆĤßĖĂñċÞ ãØñĉöÞ 

ĆĤßÕāûÏôĥúöÚËúøÍĥÞÚĤ ÑûĐÏåĆÞ 

öøûúô ßĂÏôûÞÜÍĤ ĆĤßÕāûÏċô 

ÑěāûÏĥúöÞ ÑûĐÏÞ ËĢýúô. Ýúø 

ÏĥċóñĐÍċĤ ËöËÞ öøĠÝÞ Ąûċíå 

ÍďĉĐčÍûåãúôĒÜÍċúøóñĐúôÏĤÚĤ 

ËûĤáĂÞØúôå ÑĤáĂÞØôāý ÏÚĔýÏĖýæÞ 

ØßÍØěāûÏèØęÞ ÚĕêĐčÞØúöÞ 

ĢßěāûÏèØåĆôå Ïóñý 

ñßñ×ÕāûÏèØåĆĥúôāý ËöËÞ. ÕĖøÜÍĂñċĤ 

ÚċĖíėĠØÝĖôÏĖôĤ ËûĤáĂĖðĩċôå 

ÜáÞĆÍØÞĂýô, ôÍėĖėå Ïóñý Ëÿĩ 

ÏĥĖĔÞĆÍýô. 
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Chairman`s Message  
 

Welcome to our Annual Report for 2014-2015, in which I am pleased 

to report yet another successful year. Just as the territory is 

experiencing many challenges QC and group of companies do too, 

however the corporation is facing those and ensuring it is 

positioned to also take advantage of the exciting opportunities that 

come with the growth and development that is underway. 

The Board changed focus the previous year from establishing 

liaisons with southern companies and the benefits derived from 

those relationships to one where we take advantage of that knowledge gained and take 

that into the regions communities. We had very successful and informative visits to most of 

the regions communities looking for economic development opportunities.  A board 

member, in addition to their other responsibilities, was in attendance at each visit along with 

key members of the staff. 

We were pleased to have Blandina Tulugarjuk rejoin the Board and undertake the role of 

Secretary-Treasurer, and we said farewell to Loasie Audlakiak from Qikiqtarjuaq. Many 

thanks Loasie for your work and helpful insights in the decision  making process. 

Significant progress was made in our policy development project. The Human Resources 

Policy was approved and rolled out to the staff. This was a multi-year effort as we tried to 

balance business priorities with ensuring our employees were well and fairly treated. Next, 

the Board started to tackle the Finance Policy and the first draft has been reviewed. In the 

interim the long awaited Communication Strategy was approved.   

There is a lot of excitement on the board 

around not only the potential projects with 

the communities but in the emerging 

development project in Iqaluit. This large 

piece of Inuit Owned Lands promises to have 

enormous potential to highlight our culture 

and heritage while still being practical in 

terms of meeting our goals of wealth creation 

and economic development for Inuit. It is 

planned to host the Hotel along with cultural 

venues, retail spaces and some residential 

development. 
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ËĄòþÜÍċĤ ĢĐĆÍčûĐĉåáÞ ÑûĐėĩ÷ĩċĤ ØßÍØèÜÍÿÍĤÚĤ ÏċúĥďċØûóïÞ 

ĞíĖĒøÞÜÍôĩöÞ ÏÍÿôĩ ĢÍĉĆĤÜÍôĩý. ÏÚûĠĉďċØûÏħÿÍĤÚĤ Íôåäôå ÝåáøúĩÞ òúø 

ËĄñåĆĖĂÍĒÜÍěāûÏċÞ. ÜËñËØāýè, Ýúø ÑûĐėæčÍċĤ Ąûċíå ÚôĂĂñôÏúĥúôĩôå 

Ü×ęĩÚËúøĒþĩċôå ÑċêĖĆÍØèØôå ßĂÏôû ËĄĢúĥÞÚôå ÑďċØåĆôå ÑĒĖÕāûÏôĖïÞ 

ÏĥûěāûÏôĖïāý. ôÍėĖėÝĤãÍĤ ÏÍÿôĢÞĂÏĤÚĤ. 

ÜñåáÏħËúøĔýÏĤØāýæÞ ËĄòþÜÍěÞÚĤ ËĢýûĐôĖïÞ âÜ ÚôčÍĢÞÜĖôĥúöÞ ĞßĤÝýå 

ËĢýûĐĉåáÞ Ïóñý MV ĆÓØ ÏÍÿôĢÞĂÏÚóñĐÍÿÍĤÛå ÏĖĕéÞØúô. ÔÿúðĒďčÍãúôÿÍĤÚĤ 

ĆøčÍæÏåãúôĒòĖôÏĖĂñôĩöÞ.  

ĠčúøîĒñûĤÚæÞ öĤãÕāûÏýĩ ãØñĉÍĢØåã, ËĤãøËčĤØęÞ, öøûúô 

ßìêĤÚËċÞ Ïóñý ĞßĤÜô ËöĥÞ ËãċĢÞÜĖĂñôĥúôå ÏĖĕéĤãÍċí. 

ôĐÍīôĢÞĂÏãúôĐęĩ ÏĖĕéôÏĤÚíå Ïóñý öÝôå ÑďċØåĆôå ÑûĐÏôāý 

ØßÍØěúôÏĤÚôå ÍěÞØúöÞ. 

 

ûěË ÖøÖĂ 

ËåĂěÍÜĤ 
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Concern about the information technology division led to having a professional review of 

the operation and evaluation. Recommendations from the report are currently under 

consideration. Meanwhile, this sector promises not only provide us with a niche market but 

endless opportunities for growth and expansion. The new retail outlet is performing well. 

Despite continuing concerns over fishing quota allocations, Qikiqtaaluk Fisheries and the MV 

Saputi performed extremely well this year. It was sent back to Poland for its scheduled refit. 

I would like to take this opportunity to thank my fellow board members, our employees, the 

community representatives and the Qikiqtani beneficiaries for their support this past year. I 

am looking forward to the year ahead and the new opportunities and projects which will 

come our way. 

Levi Barnabas 
Chairman 
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Ïĩċǥäíå ÚĆĔÞĆǥ 
 

Ü×ěô ÏĖĕèÞØúô ÏÞĄĒĖøÿÍĤÚĤ ãóÕôöÞ 

ñßñďċØåĆûÍĖÕāûÏØāýÜ ÏĥĖĔĐčÞØúô ÑěāûÏďċØöÞ 

ÑøĄÏÿÍĤÜØúõĪĤÚôå ÑûĐĢØĢĖÕāûÏôĖïÞ ÏĥČØôå 

ÑûĐÍĢĢÞÜĖĂñċôāý ãóÕôôå Ģāýùô ÚßĂåãúôĠāýæÞ Ïóñý 

ØßÍØĂñèØåĆĥúôå ĢÍĉñċĖċÏħôĥúôå ÑûĐÏôå öøęóí 

ÍčĔúôÏôĖðĩċôå öøîúĪĤÚôāý ÑěāûÏØÞĂôĖïÞ Ïóñý 

ÏĥČØôå ÑĠØĖċÏôå ĆøôĖíå. ËĄÏô ÏěØ ĆýóñĆĤÜÍôĩöÞ 

ÑûĐÏħċØèÞ ÜáÿÍĖíċÞ ĞßĤÜô ĆøėìċÏĥÞ 

ÏÚåãúôĒúøĖôĥúôå ÏÚĤÜÍĕôåÚôå ÏĂĥúöÞ ĢÍĉñċĖċÏÞ 

ÏċúĥôĖċÏāüāý öÝöÞ àøÍčûÍĔĄÏĒØåĆöÞ.  

ÏĖĕéĤãÍċí öøûú÷ĢÞÜĒúøÿÍĤÚèÞ ÓÿĔĤÚÜ ÍĢĢØçèØĢĤÚÜ ĞßĤÝýå áÏÓđĆåáÞ 

ËãċĒúøĖôĥúôå ñß×ÕāûÏèØåĆĥúôå öøüÞ ĆĤàěāûÏØāýæÞ ñßñďċØåĆÍċúøĤÚôå. 

Ąû ÍÕÿÍúĥÜÞØúöÞ öøûúöÞ ÕĖøÕāûÏØāýÜ ĢÍĉÿÍĤÚèÞ Ïďĉçúôĥúôå 

ÍĢÍĂÍĢÞÜÿÍĤÚÞ ÐĤßÞĄËěāûÏèØæċúøôÏĤÜęÞ ãÚďĉýÜ ĂęïÏåÕāûÏèØåĆöÞ.  

ÕĖøÞĂÏôåáÞ, ËĄñåĆĖĂÍĒØæýæÞ 

ÑďċØåĆÍċúøĔčĤÚÞ ÏÚôÞ ÑøĄÏĖÕÜÞØèÞ 

øīíôĠØæčÞØèÞ Ïóñý àøÍčûÍĔĄÏĖôĖïÞ 

ãÚďĉĢØçčÞØèÞ ÏÍÿôĢÞĂÏÿÍĤÚĤ ÏāĀÞ 

ÏĥûěāûóñĐÿÍĤÚĤ ËÿĩèÞ. ËĢýûĐôĤ 

ÏÍÿôĢÞĂÏôĖĆÍÿÍĤÚĤ ÏĖĕôôå, ĞßĤÝýå 

áÏÓđĆåáÞ ËÿĂÿÍĤÚÞ øīíôĠØíöÞ, 

àøÍčûÍĔĄÏĒØåćúôå ñĖēúôå ĆĤàÿÍĤÚÞ, ôÍėĖėå 

Ïóñý ĢĐĆÍčöÞ. ÑÏôåÜÿÍĖôĩ ßħāûĖÖĤ 

ÏÚËúøÍċô ùÿ×ėíôĖô ĆýóñĆËôÍÿÍĤÚô 

ÑûĐÏöÞ ÑûĐėĩ øīíôĤ ĆĤßØåãúôÿÍĤÚĤ 

ÏĥāûæÏĤØÞĂāýô ÑĉÞĂĒØôå ÍčĔúôÏôĖïÞ öøîúĪĤÚûĐôĖïÞ ÑøĄÏĖėÝĖĄô Ïóñý 

ÏĂĥúöÞ ÑûĐÏĢĖĂñôåáÞ ØèĂĂñôåáÞ ĢÍĉďċØæĂñčíèÞ ÏÛØĢĖôÏĤÚôå.  

ËãČØĢËúøĤÚèÞ ĢÍĉñôÞØèÞ ÏÚĖĂñčÞØèāý ãØñĉöÞ àøÍčûÍĔĄÏĒØåĆûĐĉÍċöÞ 

ãóÕôöÞ. ÍĩÝõØāýæÞ ÏěØÞ ØíÍċÞ, ÜñĖíå ÏďĉçúĥÞÚôå ĂęāûÕÍďčÍčĐÏûúôå 

ÑčĐÏûúôāý ÐĤßÞĄËĂñóñÜ, ĠÏĖćĩøĒúøĖñÞ ÑûĐÏåĆĢĖýô ĢÍĉĆĖôĖíå Ëþúùôå 

Ïóñý ßħāûĖí ÑûĐÏĐčÍæÏĢĖôÏĤÚôå ÑûĐÏĢĖôĖíå. 

ËĤãøËčĤØĠØÞÜ ËÿĥÞ ËĤãøËĎĤÜÿÍĤÚÞ ÏĂĥúôå ÚßĂěāûĖĂñåãúôûĖôĖíöÞ 

ĞßĤÝýå áÏÓđĆåáúôå. Ü×ěôÞĆËúøĤ ËĢýûĐôĖïÞ ÚßïÏåØÞØĉÝĔÜÿÍĤÚÞ Ïóñý 

ÏĂĥÞ ËĤãøËĎÞ ÐĤßæÏĤÜÍāýØå ËėĤØĂñÞĂÏôĖĆÍĠāýæÞ ÚßïÏèØĩöÞ ãóÕô 

ÚĕĖÕāûÏčĩöÞ. öÝÞ ËĤãøËĎÞĆÞ ĆĤßÜÍÿÍĤÚÞ ËĤãøËčĤØÝĤÚØāý Ýåáöĩ. 
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President`s Message 
 

This was a challenging year for the companies as we position ourselves 

to providing economic opportunities at home from the previous focus 

on developing relationships with large and experienced companies in 

the south in order to learn and leverage their expertise on project in 

Nunavut in the fields of mining and resource development and major 

infrastructure construction. The end of environmental remediation 

projects also saw Qikiqtani Industry finding creative ways to use the 

existing transferable expertise and skills into new ventures. 

During the past year we were able to visit 

many of our communities and discuss 

areas in which Qikiqtaaluk Corporation 

could assist in building community 

capacity while creating economic 

development opportunities. While we will 

need to coordinate our remaining 

community visits we recognize there are 

common themes for areas in which we 

may be able to structure partnering 

approaches as a means to moving 

forward.  

Through careful planning, taking into consideration the opportunities in each of our fields of 

endeavour each of our subsidiaries and joint ventures performed well and even experienced 

growth in some cases. Fisheries performed better than the previous year, QC added to its 

real estate portfolio, saw two new retail ventures successfully started in both retail and 

information technology. The completion of the last available DEW Line clean up the project 

division reinvented itself by expanding services to the mining and resource development 

sectors and other areas where the experience gained was valuable.   

We continued to contribute our knowledge and experience on the boards of the joint 

venture companies. With over 20 such entities, all with different priorities and needs, it can 

be a daunting task to monitor it all and anticipate next steps. 

A few our staff went to other positions building on what they have learned at QC. At the 

same time a Fisheries Director was finally put in place and other positions were realigned to 

better fit the direction the company is heading. New positions were created and recruitment 

undertaken. 
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ÜáæÏĖĂñûĤØāýÜ ĂęôÞØúöÞ, ôĐÍæčĢĤÚèÞ ÑďċØåĆÍċúøĤÚöÞ ÐĤßÞĂñèØåĆôå 

ãÚďĉĢØçúôĖïÞ ËãČØøčĤÚôå ØèĂěāûÏèØåĆíå ÑěāûÏďċØåĆôå öøÍ× ĢôæĎô 

ËĢýûĐôĖïÞ, ĆĤàôĖíå íßČØöÞ ĆøėåĆÍøčĤÚôå ĆĤßĤÜÍ×ÕÜ öÝöÞ ĆĤßÕāûÏċöÞ 

ËĄĖĐÍÙÞ, ÑěāûÏďċØåĆÞ ÏåÜáûĐôĖïÞ ÐĤßÞĂñÍØåĆôå ÑûīñåĆÍØåĆôāý, ÑīñĐÍċôå 

ÑĠØĖċÏûÍĖôĖïÞ ąĖý ÚÿÞÜĖĘÞ ÍĝěþúõÞ ËÞĆĖĘÞ íßČØöÞ ÍíÏöÞ ËÿĢĖýô 

ĠÏûĖĄËôĖíå í×ėīöÞ Ïóñý ĢÍĉøĄÏåãôĖôĤ ñßñďċÜÍèúøĔčĤÚôå ÏÚĔÞĆãúôôāý 

ÏÍÿċúøÍØöÞ ÐĤßÍñèØåĆÍċúøĤÚôå. 

ĄûåãúôĤ, ËĤãøËčĢØæèñôÏĤÜęÞ öøüÞ ÑěāûÏØÞĂôĖíå ÍøĖíøĤÚôå ÏĥĖĔôå 

øīíôĤÝÕāûÏôĖïÞ øüĕĒØåĆôå Ïóñý öÝôå ĆĤàěāûÏôĖíå Ëāýôå ËãČØøčĤÚôå 

čêďčËĖĂñèØåĆôå ÑĜāûĒØåĆôāý ËûĤáĂÞØúô ÑĤáĂÞØôāý. ËĢýúô ÑûĐÏħċĤ 

ÎÞÚĔÍØęÞ ØßÍØěāûÏèØåĆÍāýô Ýåáöĩ ÚĕêûÏĐĂñčÞØúöÞ.  

ãċĂÏÞĂÏôĐÿÍĤÜęÞ ÏĖĕèĐĤãÍčÞØúô ÚĕĩØÜÍèúøĤÚĤ ÑûĐċóñĐÍěÞÚöÞ 

ÚôĂñÞĂÏĤÚöāý ËĤãøËčĤØØúöÞ Ïóñý ÚôĂñÞĂÏôĖïÞ ÑûīñåĆÍØöÞ 

ĢöËúĥĂÏĖôĖïÞ ÏÞÜøËĖĂñôĖïāý. ĠčúøîĒñěåã ÏÚôÞ ÝåáÏ ÑûĐĉæÿÍĤÜęÞ 

öĤãĩûĤÚĤ ËĤãøËčĤÚāý Ąû òúĆ ÑøĄÏĢÞÜĖĂñôĥúöÞ ĢÍĉñæÏĢÞÜĖôĥúöāý 

ãċĂÏÞĂÏĒØåĆĥúôå ģĥĖôáûÍĢÞÜĒúøĠāýÜ ñßñËúøĒØåĆØúöāý. 

öĤãĒØæěāûÏýè, ĠčúøîåãúôĒñāýæÞ ãØñĊÞ ÚßïÏèØåĆûÍÞĂÏĢÞÜÿÍĖôĥúöÞ Ïóñý 

ËãċĢÞÜĖĂñôĥúöÞ. ÚôĂñôĐčÞĂúöÞ ãóÕôïÞ Ïóñý øīíôĠØĢĢØæčÞØúöÞ, ĞßĤÜô 

ËöËÞ ãÚďĉĢØçÞ ËãČØĖċÏĢÞÜĖÓĤ ÚßïÏèØåĆöÞ ÕĖøÍØÞØúöÞ ÏĂďĉÕāûÏċÞ 

ĄãÞÚóñĐÍûĤØāýæÞ Ïóñý ÚßĂñæÏüÞ ÏíąûĤØāýæÞ ÑčĐÏÞÚÕāûÏċô ÏĂďĉĖôÍċô.  

 

HÏÍĐ ěÿÍĔØ 

ÏĩċĤäĤ 
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As we look to the future, we anticipate there may be opportunities to structure partnerships 

that would help pursue development of the inshore fisheries, establish small scale 

manufacturing through the introduction of innovative technologies, develop waste 

management solutions and training, develop important infrastructure such as ports or small 

craft harbours along with the paving of airport runways and in seeking more economical and 

sustainable energy solutions. 

Additionally, we hope to work with the communities to develop affordable home ownership 

options as well as providing innovative facilities that will help preserve and promote our 

culture and heritage. The Iqaluit project is our pilot project towards achieving these goals. 

All of our success this past year can be attributed to a hardworking and dedicated staff and a 

commitment to training and health and safety.  I would like to thank each one past and 

present for their efforts at ensuring we remained profitable and sustainable.  

In closing, I would once again like to thank the Board of Directors for their guidance and 

support. Your commitment to the companies and our Shareholder, Qikiqtani Inuit 

Association is invaluable to our strategic direction in a time of fast and complex changes. 

 

Harry Flaherty 

President 
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ãóÕô øýøËǥÜÍæÏĒÝ 
 

ËöËÞ ÑæÏĤØĂñčĩÞ ÑěāûÏØÞĂôĖïÞ áÏÓđĆú øīíôĠØāÿÞÝĩ. ĆĤßĤÜÍÿÍĤÚĤ 

1983 ÏÍÿÞĂĠāýè àøÍčûÍĖôåáÞ ÑěāûÏØÞĂďċÜÍċôå ßìêĤÚĖýæÞ ĞßĤÜô ËöËÞ 

ãÚďĉĢØçÞ (ĞßĤÜôåáÞ) ãÚďĉĢØçÞ ßìêĤÚËċÞ ĞßĤÜô öøĩô. QC ÑûĐÏåĆĩ 

ÑĜāûĒØåĆôå ñßñďċØôå ÑěāûÏØÞĂôĖíå ßìêÚËāýØå ĞßĤÜôåáúôå ÚĕêĩöÞ 

ØßÍØěāûÏØÞĂôĖíåƭ ǁĆĤßØÞĂýØå ËãċØèúøĤÚôå ñßñďċØåĆôå, ËĤãøËĎôå Ïóñý 

ËĤãøËĎÞĆôå ÑěāûÏďċØåĆĥúöÞ ËöËÞ.  

ĞßĤÝýå áÏÓđĆåáÞ ÑûĐÏĢĢÞÜĤÚÞ ÑĜāûĒØåĆôå Ë÷ĂĖïÞ ñßñďċØåĆöāý 

ĢöËúĥĂÏåãúôĒØåĆôÞ ËöûòĥúöÞ ĞßĤÜô öøĩÜ ËÿûÍďĉĂñāýØå ÑĤáĂĖíå 

öÝöÞ ĆĤßÕāûÏċöÞ. ÚĕêĐčęÞ Ü×ěĪĖĂñċĤ ãóÕô Úĕêĩôå øīíôĢĖôĖïÞ 

ÏÍÿÞĂôĖíāý øīíôĠÜÍċôå ÑĒĖÕāûÏèØåĆôå ÜĖôĩôå ËûĤáĂĩôāý öøęÞ. ãóÕô 

Úĕêĩ ËãċĤØóñĐÍôĤ ËþúøĥúöÞ ÑûĐėīöÞ öøęÞ ñßñďċØĥúöÞ ÑďċØåĆĂÍĖôĖïÞ 

ÍĝěþúõÞ àøÍčûÍĔĄÏĒØåĆôå ùīñĂÏĤÚôå ĆĤàĢÞÜôĖïÞ.  

ĞßĤÝýå áÏÓđĆåáÞ ãċĂØÞĂěāûÏèØåĆĥÞ ÚĕêĖöÞ ÑøĄÏêÞĆöāý: 

 øīíôĢĖýØå Ïóñý ÏÍÿÞĂýØå ùīñĂÏĤÚôå ÑĂôĂæčíôå àøÍčûÍĒÜÍċúøĤÚôå 

ÍāýíïÞ Ïóñý ñßñÞĂÏĒØåĆÍċúøôÏĤÚôå ĢÍ×ÕïÞ  

 ÑěāûÏØÞĂýØå Ëöīôå Ïóñý ÑûĐÏåĆôå ĆĤßØÞĂěāûÏýØå Ïóñý ËĤãøËĎåĆôå  

 ËãċĖôĢĖýØå öøüÞ ĢöËúĥÞĂÏãúôĒØåĆĥúôå Ïóñý ñßñďċØåĆôå ÏÍÿÞĂôĖíå  

 ñßñďċØĢĖýØå ËöËÞ ÑīñĐÍċĠØæčĥúôå Ïóñý ĆÓďĉĂñèØåĆôå öøíå, Ăÿíå Ïóñý 

Ëòôå  

 ËÿæčÍÞĂÏĢÞÜĖýØå ĆĤßÕāûÏċöÞ ĂÿĖċÏí ñßñďċØöÞ  

 ØèĂěāûÏýØå Ćúĥôûóíå Ë×ÑèĄÞĂÏôĖíå ÍÑèĄúôĖíå øīíôĠØæčÞØúôå 

ËöĠØæčÞØôāý 

ĞßĤÝýå áÏÓđĆåáÞ òúø ÏÍÿÞĂôĖĆÍěÞÚÞ ÏíąúĥÞÚô ÑďċØāýÏÜô, ÑýÏĤÚí 

ËÿûÍďĉěāûÏôĖíå ËöËÞ ĢÍĉñôĥúôå, Í×ÑĐčĥúôå ËûĤáĂĩôāý. 

ãñæāýÏÜĤÜĥÞ ÍáØéø: 

 ËĢýûĐôĤ ÜĐÍûĐôĖý 

 ËöËÞ ËĤãøËĎÞĆĥÞ ñß×ÕāûÏèØåĆĥāý 

 ÏěØ ĆýóñĆĤÜÍôĩ Ïóñý ĄĒúøĤÚûúôå ÏÞÜâĖôĤ 

 ôĞûĐôĤ Ïóñý ÏĂĥúôå ÜóòĖĂñėīô ôĐčåĆûĐôĖïÞ ÑĉÞĂĒÙÞ 

 ËāýĠØĢĖôĖíå ÑěāûÏØÞĂôĤ Ïóñý øīíôĠØæčÍċôå ÏÍÿÞĂôĤ 

 øīíôĠÜÍċôå ĢÍĉĆĢÞÜĖôĤ 

 ÑĠØĖċÏûĐôĤ  

 ĢĐĆÍčûĐôĤ 

 ôÍėĖėûĐôĤ 

 ÚÏėĖøĤÚûĐĊÞ ËįÏĖĆÍØöÞ, ÑûīñåĆËôĤ ËĤãøËčĤØÝĢÞÜôĖý ÍĩĂÞÚîÞÚô 

ËĤãøËčĖėÍċô 

 ËĥĖĔďċØûĐôĤ (ÜĐÍåáÞ ĢĩÜČåáāý) 

 ÍĤĄÏýûĐĉåáÞ 

 íÏôĖĂĊÞ 
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Company Overview 
 

Qikiqtaaluk Corporation (QC) is a wholly owned birthright development corporation. It was 

created in 1983 by the Qikiqtani Inuit Association (QIA), the regional Inuit organization. QC`s 

role is to foster economic development on behalf of QIA by pursuing its mission: `To create 

meaningful economic, employment and career development opportunities for Inuit.  ̀

QC works to improve the social and economic well-being of all people in the Qikiqtani region 

throuÇÈ ÂÁÌÁÎÃÉÎÇ ÔÒÁÄÉÔÉÏÎ ×ÉÔÈ ÉÎÎÏÖÁÔÉÏÎȢ /ÕÒ ÍÉÓÓÉÏÎ ÉÓ ÄÅÒÉÖÅÄ ÆÒÏÍ ÔÈÅ ÃÏÍÐÁÎÙȭÓ 

aspiration to own and operate businesses that build on the spirit and culture of Nunavut. 

The company`s intention is to be a major contributor to all segments of the Nunavut 

economy by investing in or creating sound financial opportunities. 

QC adheres to the following goals and objectives: 

 To own and operate sound businesses that generate profit for today and wealth for 

tomorrow  

 To develop people, and create employment and career opportunities 

 To contribute to community well-being and wealth generation 

 To uphold Inuit values and protect the earth, air and water 

 To participate successfully in the emerging global economy 

 To foster a strong sense of pride in our business and our people 

QC currently focuses its activities in a few key areas, with an emphasis on integrating Inuit 

knowledge, belief and culture. These key areas are: 

 Fisheries and marine services 

 Inuit employment and capacity building 

 Environmental remediation and hazardous waste management services 

 Expediting and other camp and catering services 

 Real estate development and property management 

 Property assessment 

 Infrastructure development 

 Information technology 

 Retail operations 

 First response medical services, training and staffing at remote sites 

 Transportation services (marine and aviation) 

 Petroleum distribution 

 Security services 
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ĞßĤÝýå áÏÓđĆåáÞ 9-ôå ÑûĐėüÞ ËãċĤØçĢÞÜĤÚôå ÑûĐĢØçĢÞÜĤÚôāý 

ĞßĤÝýå áÏÓđĆåáÞ øīíôĠØĥāý Ïóñý àøÍčûÍĔĄÏĢØçÞ ãÚďĉôåáÞ 

ÏÍÿôĢÞĂÏĠāýæÞ Ïóñý ãċĂØÞĂøĄÏĖôĖíå ÑøĄÏêĢĖýØå. ĢÍĉøĄÏĢÞÜĖíċÞ öÝôå 

ÑďċØåĆôå øīíôĠÜÍċöÞ, ËĤãøËĎöÞ Ïóñý ÑûīñåĆÍØöÞ ĞßĤÜô öøĩô. ÝåáÏ 

ÑûĐĘÞ ÍáÏħċÞ: ÏÍÿÞĂĊÞ, àøÍčûĐĉåáÞ, ËāýĠØûĐĉåáÞ, ôÍėĖėûĐĉåáÞ, 

ÏěØûĐĉåáÞ, ËĢýûĐĉåáÞ, ÑûĐÏåĆûĐĉåáÞ, ĢĐĆÍčûĐĉåáÞ Ïóñý øīíôĠÜÍċôå 

ĢÍĉĆĤØåáÞ.  

 

ãØñĊÞ 2014-2015 
 

ĞßĤÝýå áÏÓđĆåáÞ ÏÍÿÜÍċÞ ãØñĉöÞ. ÏÚôÞ ØåáÏĤÜÍĂñċÞ ĞßĤÜô ËöËÞ 

ãÚďĉĢØçöÞ. ËåĂěÍÜĤ ØåáÏĤÜÍĂñċĤ ôĒÏĤÜÍĂñċôå ßìêĤÚËĉôå Ïóñý ãØñĊÞ 

ãØñĉúħĢÞÜĤÚÞ ĆĤßĎĤØÜÍċØèÞ ÑøĄÏĠĉďċØåáÞ. ÑĩĄôå ÏĖĕèôå 

ØåáÏĤÜÍĂñĢÞÜĤÚÞ.  

 

ËåĂěÍÜĤ ûěË ÖøÖĂ, Ë×ÑÏĖċå 

 

ãØñĊÞ ðĂĈ ÏÕĤãĤ, ĆôßÏýĤ, (ËåĂěÍÜÍ× ÚìûÏ) 

ÕÿúÙø ÚýëĖċå, ËĢýËÞ (ØØĔĤØ àøÍčûĐĉ) 

Ðú âû, ĆôĔčå 

þØ ÕāýĤ, íÞØñÜûå 

 

ÏÍÿÞĂĊÞ: ÏĩċĤäĤ, HÏÍĐ ěÿÍĔØ 

  ÏĩċĤä× ÚìûÏ, ÒÜ àøËúøĤ 

 

ãØñĊÞ ËãċĤÜÍĢÞÜĤÚÞ ñĖēúöÞ ØåáÏĤÜÍĂñČúöÞ ÏċúĥÚĖċÏúöÞ ĢÍĉñĉÝúöÞ: 

 

ñûêĖôÏĤÙÞ:  ÚÖå ÐĈÿú, ÐÚĜ 

ÜóñĖĂñċĖĂÍĤÙÞ: KPMG, ÚĕúÚ 

 

ËöËÞ ËǥãøËčǥØÜÍôĥÞ 
 

ĞßĤÝýå áÏÓđĆåáÞ ËĤãøËčĤØÞĂċÞ ÍöĤÚôå Ëöúôå, Üñåàúô ãÚďĉĢØçô 

ãóÕôĠØĥúôý Ïóñý àøÍčûÍĔĄÏĖôĖïÞ ãÚďĉĢØæčĥúô ÑûĐÏöÞ. 

ËĤãøËčĤØÞĂôĤ ÏØĢĢÜÍċôå ĂęāûÕÍďčÍčĐÏĢĤØÜÍċĤ ÏÚĤÜÍæÏĢĤÚô 

ËĄñåĆĖĂÍĒØĢĤØāýæÞ ÑûĐÏöÞ ÕĖøôĖïÞ ËĤãøËčĤØĆĖĂÍôĖïāý. 

 

ÜáúøĖýæÞ ÍöĤÚÞ ÏĂĥÞ öøęóîÞÚÞ áÏÓđĆú Ïóñý êěñåáÞ ÑûĐìėĥÞ öøÞØúô, 

Ëöúôå ËĤãøËčĤØÞĂôęÞ ĠÞĂôĖÖĤ Ïóñý ÑøĄÏĥúøôÏĤÚèÞ 

Ġ×ěãúôĤØóñĐúøĄÏĖýæÞ.  

 

ĞßĤÝýå áÏÓđĆåáÞ ĠėÏĄÞÚÞ ĂęûĖôĖíå ĞßĤÜô öøĩô ÑûīñĆĤØÞĂôĖíå 

ÏØĢĢÜÍċôå Ïóñý Ëöīôå ÑīñĐÍċôå ÑċêĖøĤÚôāý ËĤãøËčĤØÞĂôĖíå.   



Qikiqtaaluk Corporation Annual Report 2014/2015 Page 17  
 

QC has nine divisions that support each other and work together to keep QC, its subsidiaries 

and joint ventures operating smoothly and focused on success. They also explore new 

opportunities for business, employment and training in the Qikiqtani region. These divisions 

are: Administration, Finance, Real Estate, Retail Services, Environmental Services, Fisheries, 

Project Management, Information Technology and Property Assessment Services. 

Board of Directors 2014-2015 
 

QC is governed by a Board of Directors. Each of them is appointed by the Qikiqtani Inuit 

Association. The Chairman is appointed from the elected representatives and the Directors 

are recruited through a public application process. They are appointed for a three year term. 

 

Chair  Levi Barnabas, Artic Bay 

 

Directors Moses Appaqaq, Sanikiluaq (Vice Chair) 

  Blandina Tulugarjuk, Iqaluit (Secretary Treasurer) 

  Anne Curley, Hall Beach 

  Ludy Pudluk, Pond Inlet 

 

Officers: President, Harry Flaherty 

  Vice President, Peter Keenainak 

 

The Board is supported by two appointed professional advisors: 

 

Legal:  Dubuc Osland, Ottawa 

Auditor: KPMG, Toronto 

 

Inuit Employment 
 

Qikiqtaaluk Corporation employs a large number of Inuit, both within the organization and 

throughout its subsidiary companies and joint venture projects. Employing beneficiaries is a 

priority and an essential consideration in project planning and recruitment.  

 

Compared to many other Nunavut based corporations and government departments in the 

territory, our Inuit employment numbers are high and we will continue to strive for even 

better rates. 

 

QC is pleased to be a leader in the Qikiqtani region in terms of training beneficiaries and 

providing Inuit with meaningful and rewarding employment. 
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ÍáÏ øýøËĤÚĖĂñċÞ ÓĆĥØèÞ ËöËÞ ËĤãøËčĤØÜÍċÞ ĞßĤÝýå áÏÓđĆåáúô 

øīíôĠØæčĥúôý. 
 

 ãØāýæÞ  ËöËÞ  ÓĆĩ 

 2014 2015  2014 2015  2014 2015 

ĞßĤÝýå áÏÓđĆú 18 23  11 13  61 57 

ĞßĤÝýå ĢĐĆÍčûĐĉåáÞ 

áÏÓđĆú 

5 9  1 3  20 33 

ĞßĤÝýå øīíôĠØĥÞ Øíĩ 6 11  5 10  83 91 

ĞßĤÜô ôÍėĖėûĐĉåáÞ 

(ĞßĤÝýóí ëĂÜĖėå ûíØÞ) 

6 44  2 38  33 86 

ĞßĤÜô ĆøėûĐôĖïÞ ØíĠÝ 

(ËĢýËÞ) 

7 10  5 10  71 100 

ĞßĤÜ ĆøėûĐôĖïÞ ØíĠÝ 

(ÖėúĀú BIMC) 

97 97  77 62  79 64 

ãØāýæÞ 139 194  101 136  73 70 

 

ĢöËúĥĂÏĖôǥ ÏÞÜøËĖĂñôĖý 
 

ËĤãøËčĤØöÞ ÏÞÜøËĖĂñôĤ ÑīñĐÍāýô ĂęāûÍďčÍčĐÏûå ãóÕôïÞ. ĞßĤÝýå 

áÏÓđĆú ãØñĉöÞ ÏĥĤÜÍĂñċíå ÏÚÏêûÍĖĂñċĤ ñûêÞĆôāý ÑýÏĤÚí 

ĢöËúĥĂÏĖôĖïÞ ÏÞÜøËĖĂñôĖïāý. ãóÕô ãØĂñċôå ãØñĉĔĀûå ÏÍÿÞĂĉõúĪĤÚôå 

ËĤãøËčĤØôāý ãØñĢďċØĢĢÞÜĤÚôå ÏÞÜøËĖĂñôĖðĩċôå Ïóñý ÑčĐÏĢĖôĩèÞ 

ÏÚûĠĉďċØôå ÏÍÿÞĂĉöÞ ÏĂďĉĐÏûúôå. ÜĤßÜòÞ ĢÍĉĆĤÜÍĢÞÜĤÚÞ ËāýûòÞ 

öøåâČāý. ùīñĥÞÚÞ øýøËĤÜÍěÞÚØå Ïóñý ËĤãøËĎĐæÏûúöÞ ØØĔĤÜÍāýØå 

ÕĖøÍÙāþúõÞ ĆøčÍèØåĆĥúöÞ ÏãÍúĥāûÍĒÙÞ, ßĂÏôû Üñúø Úßĩ ËñËûúĥÞÚĤ 

ÏãÍúĥāûÍĒÙÞ øýøËĤÜÍċÞ ĢÍĉĆĤÜÍôĥÜ Ïáúôĩô ãñæčÍúĥÞÛĢÞÜĥÞÚÞ. 

ÑĖċÏĖÚÏþĥúøĥÞÚÞ ãñæčåĆíöÞ. ãøÜí ËĤãøËĎöÞ ĢöËúĥĂÏĖôĖïÞ 

ÏÞÜøËĖĂñôĖïāý ÑøĄÏĒĂĢąħóñÞ ÏĖĕèÜòÞ ñËí, ãóÕô ÑúħÏôåáÞ ćÿåĆĤØÞĂøĄÏąĤ 

ËĤãøËčĤØôå. ÑĩĄÞ ĠÞĂôĖÖíå ÏÍÿôĢÞĂÏĤÚÞ àøÍčôå ćÿåĆÍĂÏąÞ. ÜÕËĔċąÞ 

ĢöØæ ĢÍĉñôĖíôå. 

ÍýĐÏøĤÚÜĢąħêýÏĤØāýè ÑûĐÏåĆíèÞ ĠėÏĄ×ÓèÞ ÍĢÍĂĢĐÏåĆĤ 

ĢÍĉĆĤÜÍĢÞÜĂñċØèÞ ÏíąýÏúĥæÏĥÞ ÑĖĒýúôÍĢÞÜĖĂñċÞ Ïóñý 

ÑīñĐÍÜÍýÏĕýêØå. ÏÚôÞ ĞíĖĒøÞÜÍĢÞÜąÞ ÑĖĒýåãúôĒÜÍĠčÍøô.  

öøûúöÞ ËÿæčÍôǥ 
 

ĞßĤÝýå áÏÓđĆåáÞ ñûąÞ ËöËÞ ĢÍĉñčÚĢĥúôå ËÿæāýôÍå ÚúĩėīíöÞ 

Í×ÑĐčĥúôå ÑīñĐÍċĠØæčĥúôāý. ËÿæĎÞ ÑøĄÏĢÞÜôÞÜ ËöËÞ ĢÍĉñčÚĢĥÜ 

Úúĩėĥú÷ĩċĤ, ÑĉÞĂĖôĤ, ÍĝěþúõÞ ÚßûÍĒÜÍĂñċĤ ÑĉÞĂĖôĤ. ÚßĂÍñāýÏÜĒØåĆÍċĤ 
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The following table indicates the percentage of Inuit employed throughout QC and its 

wholly owned subsidiaries. 

 

 Total  Inuit  Percentage 

 2014 2015  2014 2015  2014 2015 

Qikiqtaaluk Corporation 18 23  11 13  61 57 

QITC 5 9  1 3  20 33 

QPI 6 11  5 10  83 91 

QRS (BGL) 6 44  2 38  33 86 

QIL (Iqaluit) 7 10  5 10  71 100 

QIL (BIMC) 97 97  77 62  79 64 

TOTAL 139 194  101 136  73 70 

 

Health and Safety 
 

Worker safety is a major priority for the company. QC has a Board approved set of policies 

and protocols specifically related to health and safety. The company has a joint committee 

consisting of management and workers that meets on a regular basis to discuss safety 

matters and where needed makes recommendations to management for change. Monthly 

inspections are made of all facilities and vehicles. Deficiencies are noted and work orders or 

plans are made to fix any problems, however this does not mean any problem noted in 

between inspections are not attended to.  

It is not all serious business. Each year during National Occupational Health and Safety Week 

in May the company hosts a friendly competition for the staff. The top three performers 

earn cash prizes.  They are often surprised how much they know.  

Despite some often hazardous duties we are pleased to report there have been statistically 

very few incidents and all were of a relatively minor nature. Each one is reviewed so ensure 

they never happen again.  

Community Involvement 
 
QC follows Inuit Qaujimajatuqangit (IQ) as a part of its fundamental beliefs and values. Part 
of our efforts reflects the principle of Pijitsirarniq, or the concept of serving. The key to this 
is understanding that every person has a contribution to make and those contributions are 
valued. This principle extends to all wholly owned subsidiaries and it is reflected in our hiring 
practises and Human Resources Policy. 
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ËöûòÞ ËãČØåĆĢĖñÜ Ïóñý ÑīñĐÍØÜÍæÏĢĤÚØå ËãČØæčĥÞ. Ýúø ÚúĩėÍċĤ 

ØßÍØĂñċĤ ËþúøĥúöÞ øīíôĠÜÍċûòöÞ Ïóñý ÝåáÏ ËĤãøËčĤØĆĖĂÍôĖïÞ 

ÏÚĤÜÍěÞÚÞ Ïóñý ËĤãøËčĤÚûĐôĖïÞ ÏÚÏêĖô. 

 

ËĤãøËčĤÙÞ ËãċĒúøėīíèÞ ÏßûĖĄĤÜÍĥāýØå ËãċĢÞÜĠčÍęÞ Ïóñý ËãċĖĂĢÞÜĖýØå 

ËãČØåĆĢĤÚôå ËãċĤØÍěÞÚôå ãÚďĉĢØçôå. ãóÕô ĆĤàĂñċĤ ñûêÞĆô 

ÏßûĤĄĤÜÍýØå ËÿæčÍãËúøĢÞÜĒúøôĖíå ÏÍÿôÍċô Ïóñý ÕĤĆËċĢĐÏĢĤØāýè 

ËãČØåĆÝĤØÞĂêċąħóíċĤ ÍĤĄöÞ ôĞöāý. 

 

ËĤãøËĎåĆĢĢÞÜĔýÏĤØāýæÞ ÍĠñËÞÚóñĐúôå ĞßĤÝýå áÏÓđĆåáÞ ãñĢÜÍěÞÚÞ 

ÏďĉçúĥÞÚöÞ öøûúô ãØúôÍěÞÚöÞ. ÏĖĕèÜòÞ ÏÚĐÏåáÞ ËĥĖĔčĔúôÍěÞÚïÞ 

øāûÍôĖĂÍĢÜÍěóíċÞ ĆøĂñāýØå ÏË×ÕËúøĩô ÜñåàúôþúõÞ øāûÍôĖĂÍõúô. 

ÏĖĕèÞØúô ćÿåĆãúôÿÍĤÚè ƿĆøÚôĖÖÞ ÜáÞĆÍØÜĖôåǀćÿåĆÍĂÏĤÚÜ. Ïóñý Ąû, 

ËĤãøËčĤÙÞ ĆýóñĖĆËĢÜÍÿÍĖíċÞ ÏĖĕèÜòĖĂÍóíå Ïóñý ÚôĤÜËûĐôĖïÞ 

ËÿæčÍÿÍĖíċÞ. 

 

ãØñĊÞ ÏĥĒØĢÿÍĤÚÞ ÍöĖĂæÏĒØåĆôå àøÍčĤÛØåĆöÞ $100,000 ÏĖĕèí öøûúô 

ÏÚĤÜÍĢÞÜĒúøĤÚöÞ. Ýúø ËãČÜÍôÏĤÚĤ ËûĤáĂĖïÞ, öøûúö ñåáÞÚûĐôĖïāý 

ÑěāûÏďċØåĆöÞ àøÍčĢĤØÜÍèÜÍċĤ ÑúħÏĢÞÜĤÚöÞ, ǜÏóÿÞ øāûÍôĖĂÍĖôĥúöÞ, 

ËûúôÏėīïÞ ÏħøĄúôïāý ÏÚĔÞĆöÞ, ÏĂĥāý ÏíĄóñĐÍċÞ ËãċĤÜÍěóíċÞ. ñĖēúôå 

ÏĥĒØĢĖĂñóíċÞ ÑĒĖĆċöÞ ËãČØåćúôå, ËûúôÏĤÙÞ ÍíÏĖċÏåáÞ ÏÍāÿĢÞÜąÞ Ïóñý 

ÍāĀĒóíĆĒØåĆôĤ ÑĒĖĆċöÞ ËûúôÏėåáÞ. ËûúôÏĤÙÞ ÍíÏĖċÏåáÞ ÏÍāÿĢÜÍĢÞÜąÞ 

ñåáÞÚÞ ÚßĂôÏĤØÜÍāýØå ÍßÍĤÜĤÚíå ÏěÝôāý Ïóñý ØèĂěāûÏèØåĆĥúôå 

ĂęûĖôĖíå. ËûúôÏĖĘÞ ĞßĤÝýóí ÜñĖíå ÚôčÍĢÞÜĤÚÞ $1,000-ôå ÏĖĕèÜòÞ ÑĒĖĆċÞ 

ÍāĀĒóíĆĤÜÍĢÞÜĒØåĆĥúôå ËûúôÏÞĂÏôĖĆÍĠāýæÞ.  

 

øāûÍôĖĂÍĒØæāýè 30-ĢûĖôĖíå ÏĖĕô ãØñĊÞ ËûúôÏãúôĤÚöÞ ËãČØåĆôå 

ĆĤàÿÍĤÚÞ ÚúôĤáØæĢÞÜôÏĤÜíôå ËûúôÏĤÚöÞ øīíôĠØĥúöÞ ÏÞÚÏôûúôå. 

ñåáÞÚÞ ËöËÞ ËûúôÏĤÚÞ øīíôĠØĢĖôĖïÞ ÏÍÿÞĂôĖíå, àøÍčûĐôĖíå, 

øīíôĠØæčÍċĠØûĐôĖíå ÍĝěþúõÞ ÏåÚÏôûúôå Ýåáöĩ, ôÍėĖėûĐôĖíå ÍĝěþúõÞ 

ÜÍĤăĢÜÍØöÞ ÑċêĖĆÍØôĖíå, ÑûĐÏåĆûĐôĖíå ÏěØûĐôĖíå Ïóñý ĢĐĆÍčûĐôĖíå 

ÑøĄÏĢÞÜĒúøĤÚÞ ËûúôÏãúôĤÚöÞ ËãČØåĆôå $6,000-ôå ÑċêĖĆÍØôåáÞ Ïóñý 

ËûúôÏĤÜíôå ÏôèËêË×ÕÜ ËĤãøËĎĤÝĐôÏĤÜĩ ÏÚËúøÍñĢÞÜôÏĤÚĤ.   

ÏĖĕéĔÝô ĞßĤÝýå áÏÓđĆåáÞ 

ãñĢÜÍĢÞÜĖĂñóíċÞ ÏíĄêÿúöÞ 

ÚßïÏèØåĆûÍĖôĖïÞ ĆĤàěāûÏôĖíå ÍøóíøĤÚôå 

Ëāýíå øīíôĖÝÕāûÏôĖíå öøęóí, ËÿæčÍāýØå 

ËúøĖöÞ ÏĥĖĔÞĆôå. ËãČÜÍċĤ ñß×ÕāûÏèØåĆôå 

ĢöËúĥĂÏåãúôĒØåĆĥúöÞ öøüÞ ËÿæāýôÍå 

áÏÓđĆĠØÞÜ ÏĥĒØæĂñčĩöÞ Ïóñý ËãČØęÞ 

ÑøĄÏĤÜÍċïÞ ÝÞĄïĩ ÑīñĐÍęĤ ÍěÞØúöÞ.  
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Employees are encouraged to volunteer and support many worthwhile charitable 
organizations. The company makes provision for paid time off to participate in the activities 
and as in the case of Search and Rescue it often includes donations of fuel and food.  
 
Despite the heavy work load QC participates in a variety of municipal events. We have often 

ÂÅÅÎ ÁÂÌÅ ÔÏ ÐÒÅÐÁÒÅ Á ÆÌÏÁÔ ÆÏÒ ÏÎÅ ÏÒ ÂÏÔÈ ÏÆ ÔÈÅ ÁÎÎÕÁÌ ÐÁÒÁÄÅÓȢ 4ÈÉÓ ÙÅÁÒ ×Å ×ÏÎ Ȱ-ÏÓÔ 

/ÕÔÓÔÁÎÄÉÎÇ &ÌÏÁÔȱ ÏÎÃÅ ÁÇÁÉÎȢ !Ó ×ÅÌÌȟ ÓÔÁÆÆ ÐÁÒÔÉÃÉÐÁÔÅÓ ÉÎ ÔÈÅ ÁÎÎÕÁÌ cleanup campaign 

and Toonik Tyme activities. 

 

The Board approved an increase in the budget to $100,000 per year for the Community 

Investment Program.  The program supports cultural, community and youth development 

projects providing funds for sports activities, hamlet events, school or hunting supplies and 

much more.  They have also endorsed two specific youth projects, Students on Ice and the 

School Breakfast program.  Students on Ice take young people out to learn about the north 

and its environment and gaining leadership skills.  The schools in the region all receive $1,000 

each year to provide breakfast for the children so they are better able to learn. 

 

In honor of the 30th anniversary last year the Board initiated a post-secondary grant program 

in fields of study that reflect our businesses. Young Inuit studying Business Administration, 

Finance, Property Management or related field, Retail or Marketing, Project Management or 

Environmental Technology and Information Technology can apply for the $6,000 

Scholarship and once completing their studies a job may be waiting. 

In recent years QC has become involved in a number of strategies to create affordable 
housing in Nunavut, including housing for Elders. Helping to build healthy communities is 
part of our corporate commitment and our contribution to that effort is important to us. 
 

 

  












































